
PURPOSE:

Hindustan Oil Exploration Company Limited Health and Safety Policy is anchored on the 
core principle that “All Lives Have Equal Value” and “Nothing is More Important than 
Safe Operations”. 

HOEC is committed to providing a safe and healthy work environment for all employees, 
contractors, visitors, and anyone else who may be affected by our activities. This policy 
outlines our commitment to preventing accidents, injuries, and work-related illnesses.
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Hindustan Oil Exploration Company Limited is dedicated to achieving and sustaining the highest standards of health and 
safety for all individuals associated with its operations. All employees and service contractors’ personnel to strictly adhere 
to the Health and Safety Policy of the Company and follow the Standard Operating Procedures (SOP). HOEC maintains a firm 
“No Excuse Policy” with respect to safety and operational integrity.

RESPONSIBILITIES:

Management is responsible for providing and maintaining a safe working environment, 
ensuring that employees are aware of health and safety policies, and providing necessary 
training and resources.

Employees and contractors are responsible for following safe work practices, reporting 
hazards and accidents, and cooperating with management to maintain a safe workplace.

RISK ASSESSMENT 
AND CONTROL:

We will identify workplace hazards, assess with special focus to process safety risks, and 
implement control measures to eliminate or minimize these risks. Regular risk 
assessments will be conducted, and corrective actions will be taken promptly.

ACCIDENT 
AND INCIDENT 
REPORTING:

All accidents, incidents, and near-misses must be reported immediately to the supervisor 
or designated safety officer. Investigations will be conducted to determine the root 
causes, and corrective actions will be implemented to prevent similar occurrences in the 
future. A “no blame, learning culture” shall be promoted to encourage transparent 
reporting.

EMERGENCY 
PROCEDURES:

Clear emergency response procedures will be established for various emergencies anticipated 
in our operations. Training in these procedures will be ensured by engaging all operating 
personnel in monthly mock safety drills to ensure that all personnel remain aware and vigilant. 

Regular monitoring the Emergency Response Plans in place at all sites, so as to prevent 
escalation and to enable the mitigation of impact on all personnel and assets, in the case of 
an emergency.

COMPLIANCE:
We will comply with all applicable health and safety laws, regulations, and standards. 
Regular audits and assessments will be conducted to ensure compliance and to identify 
areas for improvement.

HEALTH AND 
WELL-BEING:

We will promote the physical and mental well-being of our employees by providing access 
to necessary resources, encouraging a healthy work-life balance, and offering support 
programs when needed.


